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1. Elocaywyn

O Ophog deopeUeTaL TTANPWE WG TTPOC TNV EUBUVN TOU VA GERETAL T AvOPWTTLVA Sikalwpata. H dlatripnon twv
UWPNAGTEPWY OEOVTOAOYLKWY TTPOTUTTWY OE OAO TO EUPOG TWV SPACTNPELOTNTWY TOU ATTOTEAEL OVATTIOOTIAOTO UEPOG
TWV OELWV KL TWV SEOVTONOYLKWVY OPXWV HAG, OTIWG TTEPLYPADETAL OTOV KwdLka ETTXELPNUOTIKAC AEOVTOAOYLOC.

OL 6pactnpLOTNTES TOU OuiAou SLEEAyOVTAL UE SBEOVTOAOYLKO, CUUMOPDO WG TTPOG TLG VOULKEG KOL KOVOVLOTLKEG
QTTALTNOELG TPOTTO, HE CERACHO GTA AVOPWTTLVA SLKALWOTA KAL OL AVEPWTTOL AVTLUETWTTLZOVTAL CUPPWVA JE TLG
BOOLKESC OPXEC TNG TTAPOUCAG AnAwong Trept AvBpwTTivwv AlKaLWUATWY, OTOXOC TNG oTTolag elval n atmoduyn
QOEULTWY CUPTTEPLDOPWY TTOU OXETLZOVTAL UE TA AVOPWTTLVA SLKALWUATO.

MeyAAog apLtOuOG BACLKWY ECWTEPLKWY EYYPAPWY HUAG, CUUTIEQLAQUBAVOPEVOU Tou Kwdlka ETILXELPNUATLKNAG
Aeovtohoyiag, KaBwe Kal TTOMTLKEG Kal SLadlkaoieg avTkatomTpidouv tn Séoueucn Tou OuiAou wg TTPOG ToV
OEBAOUO TWV AVOPWTTLVWY SKALWUATWY. H SEcuguon auTh SLETTETAL OTTO TLG BACLKEC OPXEC TNG KOUATOUPAC HOG
KaL aKOAOUBEL Eva eUpU HACA SLEBVMV TIPOTUTTWV KAL TLG APXEC TTOU TTEPLAARAVOUY OL KOTEUBUVTNELEG PAUEG
Tou OHE yla T EMXELPNoELG Kal Ta AvEpwTTva ALKOLWPATA, N OWKOUPEVIKN ALOKNPUEN Twv AvEpwTTivwv
AKALWPATWY TwV HvwuEvwY EBvv, oL KATEUBUVTAPLES YPAUUES TOU OO A yLa TLG TTOAUEOVLKEG ETTLXELPNOELG KAL
n AnAwon Tou AleBvoug Opyaviopou Epyaciag yla Tig BeeMWOELG ApXEG KAl TA SIKALWUATA TNV EQPYACia.
YrmootnpiZoupe 0Bevapd QUTEG TLC CUUPBAOCELG EVTOG TOU EPYACLAKOU LAG TTEPLRAAAOVTOG KAL OTLG YEWYPADLKES
TTEPLOXEC OTTOU SPACTNPLOTTOLOUUACTE.

> € TTEPUITTWOELG OTTOU N €OVLKN VOUOBEGLa dev KAAUTTTEL Ta SLEBVWC AVAYVWPLOUEVA aVOPWTTLVA SLKALWPATA N
oTav n ebapuUOYN AUTWV TwV VoUWV Sev elval ETTOPKNAG, OL KATEUBUVTINELEG OPXEG Twv Hvwuevwy EBvwv
TIPOTPETTOUV TLG ETTXELPNCELG VA AELTOUPYOUV CUMID VA [IE TO UPNAOTEPO SLEBVEG TTPOTUTTO. QG EK TOUTOU, YLA TNV
TAPNON TWV AVEPWTTLVWV SLKALWUATWY KAL TNV TTPOWONGCN TNG LOOTNTAC, 0 OULAOG PAgG - OTTOU KPLVETAL AVAYKALO
- umepPalvel TNV THPNON TOU UPLOTAUEVOU EBVIKOU VOULKOU TTAALGLOU ULOBETWVTAG SLeOvelc BEATLOTEG
TTPOKTLKEC.

Q¢ Ophog TMoteUoupe TN BePEALLON AELOTTPETTELA TOU KABE QVOPWTTOU KAL TO SLKALWA TOU KABE aToou va Zet
KaL va gpyAdeTal Ue aodAAeLa, xwplig To GoPo TN katatieong n tou e€avaykaouou. O kavoviopol pag, padi pe
Tov Kwdka Emxetpnuatikng Asovtoloyiag kat tTnv MOoALTkn AvBp@TTlvou AUVAPLKOU, UTTOYPAaupidouv tnv
€UBUVN, TNV AKEPALOTNTA, KAL TN ANYn armoddAcewv Ue BAon TLG a&leg Pag KAl opidouv Ta TTPOTUTIA Pag yLa
BLEEAYWYN TWV ETTXELPNUOTIKWY TIPAKTIKWV HOG SEOVTONOYLKA KOL UE GUVETTELA OTLG NOLKEG APXEC HAG.

AUTEG OL OPXEC KAL T TTPOTUTTA SLAPOPPWVOUV TIGC OANAETIOPACELG MAG UE CUVASEADOUG, TTEAATEG KAl
evoLaDEPOUEVA EPN, TIPOUNOEUTEG, KOLVWVLA, KOLVOTNTEG, TO OLKOOUGTNA KAL AYOPEG AVA TOV KOGUO, KABWG KaL
HE TOUG PETOXOUG Pag. Elvatl BepeAtwdn yLa Tov ‘OpLAG pac kat pag Stvouv Tn SuvaTOTNTA yLa CUVEXN ETTLTUXLO KA
HaKPOTTPOOECUN ATTOTEAECUOTIKOTNTA. EEETAZOVTAG TLG UTTOXPEWDELG UAC WG Evag Opthog Pe dlebvn mapoucia
KQL TTEAQTELAKN BAON, EXOUUE EVOWUATWOEL OTOV KwdLKa ETTLXELONPATLIKNG AEOVTOAOYLAGC, ETALPLKEG TTOALTLKEG KaL
dLadikaoteg Tou UTTooTNELZOUV Va Yivouv OL EV AOYW OPXEG TIPAEN:

* ‘loeg eukalpieg amaoxoAnong Kat KatamoAéunon Twv dLtakpioewv: O ‘Oulhog exel SECUEUTEL yia TN
dnuLoupyla evog epyactakou TTEPLRAANOVTOC TTOU TIPOWOEL TNV TIPOCWTTLKA KAL ETTAYYEAJATLKN AVATTTUEN
KaL TNV TTANPN a&Lotrolnon Twv SUVATOTNTWY TWV EPYAZOMEVWY TOU, aveEAPTNTA ATTO NALKLA, EBVIKOTNTA,
avarmnpla, €OvVIkA TIPOEAEUON, KaTaywyn, GUAN, Bpnokeia, GUAO, CEEOUAANKO TTPOCOVATOALOHO,
ToutoTNTa GUAOU /KAl EKPPACNG, YEVETIKEG TTIANPODOPLEC N OTTOLOBNTIOTE GANO KOBECTWC
TIPOCTATEUUEVNG MELOVOTNTAG. OL SLAOKPLCELG TTPOC OTTOLAOATTIOTE ATTO AUTEG TLG TAELVOUNCELS eV
ETTLTPETTETAL.

= KatamoAéunon tng mapevoxAnong: O ‘Ouhoc KOTASWKAZEL OTTOLOSNTIOTE HOPdN EPYACLAKNG,
OEEOUANKNG, BLABLKTUAKNG N AAANG popdnc TTAPEVOXANON €LC BAPOC OTTOLOUBNTTOTE £PYAZOUEVOU ATTO
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OTTOLOSNTTOTE TTPOCWTTO, CUPTTEPLAAUBAVOUEVMV KAL TWV AANWV EPYAZOUEVWY, EPYACOUEVWV OPLOPEVOU
XPOVOU N TTPAKTLKNG AOKNONG, EPYOAGBWY, TIPOUNBEUTWY, TIEAATWY, JETAPOPEWY N ETILOKETTTWV.

* [pootacia oe meplmtwon aviumoivwyv: [OPEXETAL TTPOOTACLO TIPOG TOV KATAYYEAAOVIO KAl
OTTAYOPEUETAL OTTOLASNTIOTE WOPdN AVTLTTOWVWY N EKOLKNTIKOTNTAG Ot €PYAZOUEVOUC N ATONA TToU
avedePav avnouxieg, ZNTNoav KaBodNyNoN N CUVERYACTNKAV CE ULa €peuva. KAaBe epyalduevog TTou
TTPORALVEL OE AVTLTTOLVA UTTOKELTAL OE TIELOAPXLKA UETPA.

=  AwadopeTtikotnta Kat cupmepiAnyn: O ‘Ouhog SECUEVUETAL YIa TN SLOTAPNON €VOC TTEPLRAAMOVTOC
€pYaoiag TTOU EKTLUA TN SLAPOPETIKOTNTA, TNV LOOTNTA KAL TN SUUTTEPLANYN. OL epyadOUEVOL OVAEVETAL
VO CEROVTAL 0 £vag TOV AAAOV, TOUG TTEAATEG, TOUG TTPOUNOEUTEG KaL AIAAOUG TTOU cuvepyadovTtat Jadl Jag,
aveEJPTNTA ATTO TLC ETTAYYEAUOTIKEG, EQYACLOKES N SLATTPOCWTTIKEG SLAGOPES TOUG KAL aTTO OAEC TLG
dlaotdoelg Twv SLadopwv.

*» [lpootacia &edouévwyv: Omwe oplletal otov Kwdka ETXELPNUOTIKNG AEOVTOAOYLOC KAl OTLC
LOXUOUGEG TTOALTLKEG KAl SNAWCELG TIEPL LOLWTIKOTNTAC KAL ATTOPENTOU, 0 OULAOG GEBETAL TA SLKALWUATA
WOLWTKAG NG TwV ATOPWY CUUPWVA JE TO LOXUOV VOULKO TTAALOLO, KAl XPNOLJOTIOLEL Sedoueva
TIPOCWTTLKOU XAPAKTNPA CUUDWVA JE TA TTPORAETTOUEVA OTO LOXUOV BECULKO TTAACLO KaL POVOV yLd
ETTIXELPNATLKOUG KAL EQPYACLAKOUG OKOTTOUC.

» Yyelakat aodpdiera: Ot epyalduevol Kat GANOL TToU epyAZOVTAL N ETILOKETTTOVTAL TLC EYKATAOTACELG UAC
QVAUEVETAL, OE KABE TTEPLTTTWON, VA SLATNPOUV ACPOAAELC KAL UYLELG CUVONKEG EPYACLAC KAL VA TNPOUV TLG
ONUOCLEUPEVEG TTPAKTIKEG KAl SLadkaole Aeltoupylag, OTIWE AUTEG OpILZovTal KAl UTTOSELKvVUOVTAL
avaloya pe Tnv Trepimtwon. O Outhog dlatnpet eTriong TPoypAUKaTa yLa TN SLACHAALON TWV ATOHWY TTOU
TOELSEUOUY 0TO TTAALOLO BLEKTTEPALWONG TWV EPYACLWY TOUG KaL AQUBAVEL QUENUEVA LETPA TTPOANYNG KA
KATATTOAEPNONG TNG EEATTAWONG ETMONPLLV N TTavdNpiag.

» [Ipotuma gpyaciag: O Ouhog éxel deopeUTel yLa €va SKalo, UTTOOTNELKTLIKO KAl XWPLG OTTOKAELOHOUG
€pYaoLaKko xwpo. H 8éopeuon autn TrepLAAPBAVEL TN CUPHOPdWON UE TOUG LOXUOVTEC VOIOUG OXETLKA UE
TG OUVONKEG EPYaciag KaL Ta SKALWPATA OTLG SKaLodooteg oTLC omoieg dpactnpLomoloupacte. O
‘OpAOG CUPHOPDWVETAL PE TOUG VOUOUG TTOU OXETLZOVTAL HE TN SNULOUPYLa EPYACLAKWY CUAOYWY KAl
EKTTPOCWTTWV TWV epyalopevwy. H avaykaoTikn epyacta n 6pactnpLOTNTEG TTOU UTTOOTNPELZOWY TNV
eumopla avBpwTTWY aTTayopeUovTaL aucTnpd.

*  TnAepyaoia: OAeg oL TpoavadePOELTEC APXEC KAL TIPAKTLKEG EPAPUOZOVTAL OKOUN KAL OE TIEPLOSOUC
Kplong OtTou vea SedoPEVA KaL KATAOTACELG ATTALTOUV TNV TIPOCAPHOYN OE VEOUC TPOTTOUC KAl OpOUG
gpyaoiag yLa To avBpwTILVO SUVAULKO HaG TT.X. TNAEPYACia. YTTO QUTEG TLG CUVONKEG, SLachaiidoupe OTL
OAeG oL TIPoavahEPOELTEG aPXEG LOXUOUV KAl EEAKOAOUBOUV va ehapUOZovTaL TTAPEXOVTAG OTTOU
amatteltal OAa Ta amapalTtNTa PECA YLA TNV SLEKTTEPALWON TWV KABNKOVTWY TwV EPYAOUEVWV.

= Zuvelodpopd otnv Kowvoetnta: AvayvwpllOUPE TOV QVTIKTUTTIO POG OTLG KOWVOTNTEG OTLC OTTOLEQ
dPaCTNPLOTTOLOUPACTE KAl HECPEUOUACTE VA OUVEPYAZOPACTE OUCLACTIKA JE Ta eviLadePOEVa UEPN
OTLC €V AOYW KOLWVOTNTEG YLa va SLachaACOUUE OTL OKOUPE, paBaivoupe Kat AapBAvoudE uttoyn TG
OTTOYELG KAL TLC AVAYKEG TOUG KATA TN SLEEAYWYN TWV ETTXELPNHATIKWY PJag dpactnplotitwy. Omoueival
QTTaPALTNTO, CUVELGHEPOUIE KAL OTTOU KPLVETAL XPNOLUO KAL AVAYKALO CUUMETEXOUE OE SLAAOYO E TOUG
evbLadepopevouc Gopelc yla OEuata avopwTivwy OWKALWUATWY TIOU OXETIOVIaL MPE TG
ETTXELPNPIATLKEG YOG 6PACTNPELOTNTEG. AECHEUOPAOTE ETTLONG YLA TN SNPLOUPYLA OLKOVOULKNG EUKALPLAG
KaL TNV TTPoWONoN TNG KAANG BEANONC OTLG KOLVOTNTEG OTLG OTTOEC SPACTNELOTTIOLOUMACTE HECW
TOTTLKWV OXETLKWYV TTPWTOROUALWV.
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2. Nebdio edapuoyng kat uhomroinon
O ‘OpL\oc BLVEL TTPOCOXN UE CUVETTELO GTOV TPOTTO E TOV OTTOLO OL ETTLXELPNIATLKES TOU OPATTNPLOTNTEG PUTTOPOUV
VO ETTNPEACOUV TA AVOPWITLVA SLKALWUOTA KAL OEV EPTTAEKETAL OE HPACTNPLOTNTEG N OXECELG OTTOU UTTAPXOUV
oadeic evoel€elg mapaplaong Twv avEPWTTIVWV SLKALWUATWY.

Ta pETPa SlakuBEPVNONG, TTPOANYNG KAL QVTLHUETWITLONG TTOU ULOBETOUUE €XOUV LOLalTEPN Eudacn oToug
aKOAOUBOUC TOELG SpaCTNELOTNTAG:

*  0gBO0OUOC OTO AVEPWTTLVA SLKALWHATA TWV EPYACOMEVWY KAL TNG KOWVWVIAG

= amoduyn TTAPARLACEWY TWV AVOPWTTIVWV SIKALWUATWY PECW TWV ETTIXELPNUATIKWY UAC OXECEWV UE
TTEAATEC, TTPOUNOEUTER KAL CUVEPYATEG

L0 va SLAoPAANCOULE TNV ATTOTEAECUATLKN EPAPPOYN, SECPEUOUACTE VA TIAPEXOUE UTTOXPEWTLKN EKTTALSEUCN
oTn AnAwon AvEpwTTLVWV AKALWUATWY, O ETNOLA BACN, GE OAOUG TOUC EPYAZOUEVOUG

2.1. Epyaldpuevol

O ‘OpLhoc otoxeUeL va elval Evag «epyodOTNG ETTLAOYNG» YLa UGLOTAPEVOUG KAL HEAAOVTLKOUG EPYACOMEVOUC. TO
BEPa Twv avEPWTTLVWY SLKALWHATWY O QUTO TO TTAGLOLO £lval EUPUTATO KL TTEPLAGUPBAVEL, HETAEU AWV, TNV
QTTAYOPEUON TNG AVAYKAOTLKNG KAL TTALOLKNG Epyaciag, Tn SEopeUcN yLa Slkatn avtapoLBn ka wpdpLo epyaciag,
TN SLaohAALoN TNC EAEUBEPLAG TOU CUVBLKAALZESOAL, TNG LOOTNTAC, TOU OEBACHOU KaL TNG EAEUBEpLag Spdonc.
Fevika, N TTPOCEYYLON Pag BaoideTal otn driwon tou AteBvoug Opyaviouou Epyaciag yia TLg OeeALWOELS APXEG
KOl TO OKALWPATA OTNV €pYacia, KABWE KAl OTOUG LOXUOVIEC EPYACLAKOUG VOUOUG OTLC OLOdOPETIKES
dlkalodooieg otg omoieg dpacTnpLoTToloupacTe. METAEU AAwyY, 0 ‘OULAOG SECUEUETAL YA Ta aKOAouBa
TPOTUTIC:

2.1.1. Yyelakateunuepia

YTTAPXEL HEPLUVA VLA VA OUYXPOVO CUCTNHA TTPOANYNG KAL TIPOCTACLAG GTOV XWPO EPYACLAC, UE OTOXO
TN ouvexn SLaoHAALON TNG UYELag KaL TNG aohAAELAG oTNV EpYACLA. AVTLHETWTTLCOUHE TTIPOANTTTLKA HECW
TWV  TTPOYPOUMATWY UTTOOTAPLENG Twv epyalouévwyv  (Employee Assistance Programs) Toug
WUXOKOLVWVLKOUG KLVOUVOUG KaL TOUG KLVOUVOUG TTOU 06NyoUV GE XAUNAN TTAPAYWYLKOTNTA KAl UYPNAG
TTOOOOTA amouctiac (absenteeism) Kal GUOKAC TTOPOUCIAG AVEU OUCLACTIKNG OCUUPETOXNG OTNV
TTOPAYWYLKOTNTA (presenteeism). Me Tnv evioxuon tng gualobnTomolnoNng yla TNV uyela kat Tnv
aoAAEL KaL TNV TTAPOXN APECNG KAL EUPECNG TTPOCBAONG OTNV LATELKN TIEPLOAAYN TwWV pYAZOUEVWV
Tou, 0 OULAOC CUMBAAAEL OTN PELWON TWV EQYATLKWY ATUXNUATWY KAL TWV ACOEVELWV TTOU OXETIZOVTAL UE
vepyaota.

2.1.2. Tpootacia MPOooWTTLKWY SESOUEVWY

JUpdwva Pe TNV LOXUOUCO VOPOBECLO, Ta TIPOCWITLKA OedopEVa Twv gpyaloueEvwy Bewpouvtal
eualodnta SedopEVa KA, WC €K TOUTOU, OTTOLTELTAL LBLAlTEPN TTPOCTACLa KATA Tn Slaxeiplon,
eme€epyaoia  (ouPTEPLAOUBAVOPEVNG TNG ATTOBNKEUONG Kal Slaypadng), TG PETAPOPAS, TNG
YVWOTOTTOLNONG N/KAL TNG KOLVOTTOLNONG AUTWY TwV OEQOUEVWV.

O XeLpLOPOC TWV TTPOCWTTLKWY SESOPEVWV TWV EPYACOPEVWV TTPETTEL VO CUVASEL [E TOUG OVILOTOLXOUG
VOUOUG OXETKA UE TNV TIPOCTOCLA TWV ATOUWY O0oov adopd Tnv eme€epyacia Twv OedouEVwV
TTPOOWTTLKOU XOPAKTNPA KaL TNV EAEUBEPN KUKAODOPLA Twv SESOUEVWV AUTWY, TLG EOVIKEC SLATAEELC
Trepl Mpootaolag dedouEVWY KL TOUG AVTLOTOLXOUG VOUOUG.
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2.2.

‘OMoL  ocol  eme€epyadovtal  6edopEva Twv  €PYAZOPEVWY  UTTOXPEOUVTAL VA yvwpldouwv, va
OUMHOPdOVOVTAL KAL VO EGAPHOZOUV TOUG ECWTEPLKOUG KAL EEWTEPLKOUG KAVOVLOHOUG TTEPL TTpooTtaciag
dedopEVWY.

2.1.3. AladopeTLKOTNTA KAL GUPTIEPLANYN

>Uudwva pe Tov Kwdika EmxeLpnpatikng A€ovToAoyiag, SECHEUOUAOTE va QVTLHETWTTIZOUPE OAOUC JE
QELOTTPETTELO KAL OEBACHO, AVEEAPTNTA OTTO TN BECN £PYACLAC N TLG CUVONKEG Epyaciag.

O ‘Outhog deopeleTal yLa TNV TTOPOXN (OWV EUKALPLLV ATTACXOANCNG KAL TTPOAYWYNG 08 OAOUG TOUG
€pYadOUEVOUC, CEROUEVOC TA SIKALWPATA TWV PJELOVOTATWY KAL TWY YUVALKWY, XWPLC SLaKPLOELG.

‘OMoL oL epyaopevol aELoAoyouvTal Pe Baon tnv ammddoon Toug (aELOAOYOUVTAL BACEL GUYKEKPLUEVWV
BELKTWV OUUTTEPLDOPAC KAL OTOXWV TTOU OXETLZOVTAL UE TNV €PYACLA) KAl KATAVOOUV KAl UTTOoTNELZouV
TNV ELALKELVN, Slkatn Kat SLopBwTikA avatpodhodOTNoN aTmod TOUC TTPOICTAPEVOUG KAL TOUG OUVASEADOUC
TOUG.

2.1.4. ATTOSOXEC

O 'OpAog SeopeveTal va TTAPEXEL Eva Slkalo OAOKANPwUEVO TTAALCLO aTToSOXWV TTou Stacdalidel Tnv
a€lotpemm SLapiwon kat va apelPeL Toug epyaZopEVOUC QVIAYWVLOTIKA OE OXEON PE TOV KAGSO KaL Tnv
TOTTLKN AyOPA EpYACLAC CUNPWVA UE TNV LOXUOUCA EQYATLKN VOIOBESLA KA KATABAAAOVTAL TTPOOTIAOELEC
TTPOCEAKUONG KAL SLOKPATNONG TOAAVTOUXWY OTEAEXWV. TO OUVOAO TWV OMOLBWY ATTOTEAELTAL OTTO
OTABEPER UNVLALEG OTTOSOXEG, TTAPOXEG KAL UETABANTEG AUOLBES BACEL ATTOSOONG TTOU CUVOEOVTAL UE TNV
KePSOPOPLa KAL AANEG ETTLXELPNUATLKEG ETTLOOCELG KOL OTOXOUG OE OTOMLKO KAL ETTLXELPNOLAKO ETTLTTESO.

2.1.5. EAeuBepia tou ouvdikaAileoOat

O ‘OpLAoC CUPHOPHWVETAL JE GAOUC TOUG LOXUOVTEG VOUOUG, KOVOVEG KAL KOVOVLOUOUG OXETLKA JE TLG
OUANOYLKEG CUMBACELG, TLG OLOTTPAYUOTEUCELG KAl TNV EAEUBEPLa TOU CUVOLKOALZEaBAL, KOBWG KAl TLG
TTAYKOOULEG OUMBACELG, OTIWE 0L CUMPBACELS 87 Kat 98 Tou AleBvouc Opyaviopou Epyaatiag (ACE).

Emdelkvioupe oeBacud OTO OKOLWUA OAWV TWV EPYACOPEVWY VA CUMPUETEXOUV OTO 2UA\OYO
EpyaZopevwy kal SLOTNPOUE AVOLKTO SLAAOYO [E TOUG EKTTPOCMITTOUC TWV EpYAZoMEVwY. Madl pe Toug
EKTTPOCWTTOUG TWV EPYAZOUEVWY, JUE TIVEUIA OUVEPYAOLAG KL KAANG TILOTNG, e aTOX0 TN SLaoPAALoN TNG
EPYAOLAKNG ELPAVNC KAL TNG EUNPEPLOC TWV gpyaZopevwy. 'a tnv evioxuon tng oxeong, o ‘OpAog, o
OUVEPYQOLO HE TOUG EKTTPOOWITOUC TWV EPYAZOMEVWY EXEL SNULOUPYNOEL Kal Aettoupyel Tapelo
EmmayyeAuatikng AcdaAlong ommou OAoL oL gpyalOuEVOL €xXOUV SLKAlWPA VA CUMPUETEXOUV KAl va
EMWPEAOUVTAL ATTO TLG TTACNC PUCEWG ELODOPES TWV EPYOSOTPLWY ETALPELWV.

21.6. AvaykaoTtikn gpyacia kal matdikn epyacia

O Opthog exel PNdevikn avoxn otnv TTALSKNA €pyacia N TNV avaykaoTlkn gpyacia o OAn Tnv
ETTIXELPNPIATLKN TOU OpACTTNPLOTNTA EVTOC KAL EKTOC TNG XWPAG.

MeAdTeg

OLTTEAATEG AG HPATTNPELOTTOLOUVTAL GE OAOUG TOUG TOUELG TNG OLKOVOULAG, CUUTTEPLAOUBAVOUEVWV TOUEWY OTTOU
0 KLvEUVOG OpVNTLIKWY ETTUTTWOEWY OTA AvOPWTTLVA SLKALWHPATA UTTopEL va elvat upnAdg. 2€ auTto To TTAaloLo,
ETTLOLWKOULE VA KATAVONOOUWE TOUG TTEPLRAAAOVTIKOUC KAL KOLVWVIKOUC KLVOUVOUG TTOU CUVOEOVTAL HE EVAV
TTEAGTN N LA CUVOAAAYN OKPLBWG OTTWE KAVOUE LA KABE OLKOVOUILKO KivOuvo.
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ATH=XGROUP

‘Outiog Xpnuatiotnpiou ABnvwy

La TOV EVIOTTLOPO, TNV TIPOANYN KAL TOV PETPLACUO TWV SUCHEVWV ETTUTTWOEWY 0TA AVEPWTTILVA SKALWHATA,
EXOUE EVOWNATWOEL BEUATA AVEPWTTIVWY SIKALWUATWY (TT.X. EPYOOLAKES TIPOKTIKEG, OVOYKAOTLKN £PYAOLa,
BLKALWPATA TTABLAV, UYELD KAl AOHANELD TWV EQYAZOUEVWY KAL TWV KOLVOTATWY K.ATT.) TNV TTEPLRAAOVTLKN KA
KowvwvLkn dLadlkaota &éouoag empéhetac (ES due diligence process), 0Tto TAALOLO EKTUNONG TWV EMOO0EWV
ESG TV EKSOTPLWV ETALPELWY KAL CNUAVTLKWV TTEAQTWY TOU OPiAOU, TO OTTOLO EVTACOETAL JETAEU AAAWY KAL OTO
OTABLO TNG AELOAGYNONC TWV KLVOUVWV VEWV EKBOCEWV.

Kata tn Sle€aywyn TnG 6E0UCAC ETTLUEAELAC OXETKA UE TA AVOPWTTLVA SLKALWUATA, AAUBAVOUUE uTTown TG
BLEOVWC OVAYVWPLOUEVEG BEATLOTEG TTPAKTLKEG KAL TIPOTUTIA.

OL ELOLIKEC KATEUBUVTNPLEC YPAMMES TOU KAABOU UAG TIEPLEXOUV TTEPALTEPW KABOONYNON OXETLKA [IE TOV TPOTTO
AELOAGYNONG KAL EKTLMNONG TwV KLYOUVWV KaL TWV ETMOOCEWY TwV TIEAATWV KAL TWV CUVAAAAYWY 000V adpopd Ta
avBPWTTLVA SLKALWUOTA.

ETuTAéov, N SEOUCa ETTLHEAELA CUPTIANPVETAL ATTO TNV AUECN AAANAETTIOPACN E TTEAATEC KAl EEWTEPLKA
epyalela/Bdaoelc dedopévwy Tou elval SlaBéolua(-ec) yla Tnv uttootNpLEN g dladlkaclac afloAdynong
KlvdUvou, e€eTAZoVTac OTav aTraLTelTtaL N cuvepyacia ue aveEAPTNTOUC EUTTELPOYVWIOVEG.

2.3. MMpounBeutég

O TIPOPNBEUTNAG ELVAL PLO OVTOTNTA TTOU OEV AVAKEL 0TOV ‘OLAO KAL TTOPEXEL TIPOLOVTA N/KAL UTTNPECLEC OE QUTOV.

KatapaAeTaL TpooTTABELd VA CUVEPYAZOPAOTE JE TOUC TIPOPNOEUTES TWV OTTOLWV OL TTIOALTLKEG KAL OL TIPAKTLKEG
OXETWKA PE Ta avOPWTTLVA OWKALWHPATA elval oUpdwveg PE TG SIKEG Pag BAcel Tou Loxuovtog Kodika
Aeovtoloyiag MpounBeutwy. OL TIPOUNOEUTEG OVAUEVETAL VO CEROVIAL TA AvOPWTTLVA OLKALWUOTA TWV
gpYadolEVWV TOUC, VA TTPOOPEPOUV (OEC EUKALPLEG ATTACXOANONG GE OAOUC KAL VA UNV avexovTal Slakploele n
TTAPEVOXANON.

AVOEVOULE OL CUVEPYATEG TTPOPNBEUTEC UAG KAL OL EPOOLACTIKEG AAUGLOEG TOUG VO CUMPOPPWVOVTAL UE OAOUG
TOUG LOXUOVTEG VOUOUG KAl KAVOVIOUOUG OTIC OWKALOOOOLES, XWPEC KAL TIEPLOXEC OTIOU QOKOUV TLG
SPACTNPELOTNTEG TOUC, €LOLKA TNV EQPYATIKN VOUOOEDLQ, TT.X. aTTOhUYN KATAVOYKAOTIKNG N TTALBIKNG €pYACiac,
TAPNON KAVOVWV KaL TTPOTUTIWV ACPAAELAC KAL UYELOC OTOV XWPO epyaciag kat TTpoohopd dikatng apoLRng Kat
aobAALONG oTOoUC EPYAZOPEVOUG.

ALOTNPOUE UOKPOTTPOBECIEG OXETELG JUE TOUC TTPOUNOEUTEG A, OTToU elval duvaTov. EGv evag ouvepydatng Sev
OUMMOPDWVETAL UE TOUG LOXUOVTEG VOUOUG KAL KAVOVLOUOUG N/KAL TLG ATTALTACELG JAC, KATOTILY €L80TTOINONG
ETTUEVOUPE OE BEATLWOELG KAL SLOTNPOUNE TO SLKALwUA VO TEPPATIOOUPE TN OXEON, €AV SEV ETLTEUXOOUV Ta
TTPOTUTIA JAG KAL OEV QVTLUETWTTLOTOUV TUXOV EAELWELG TTOU £XOUV EVTOTTLOTEL.

2.4. Mnxaviopol mapamovwy kat avadopEg

O ‘OpLhoc emOLWKEL va TTPOPaivel 0 oucLaoTkN SLapouleucn Le ta evdladepopeva Pepn oTo TTAAloLO TNG
dLadikaotac SE0UCaC ETTLUEAELAG YLa TA AVOPWTTLVA SLKALWPOTA KAL EVEAPPUVEL OAOUG TOUG EVOLADEPOUEVOUG VA
ETTLKOLVWVOUV [IE TOV OPYAVLOMNO OE TIEPLTTTWON TTOU €XOUV 0adn ATTOSEIKTIKG OTOWXELD yLd TN N TRPNON TWV
OXETIKWV OLABLKAOLWY OTNV TIPOOTTAOELd TOU va TTPOAJPBEL N KAl va ammoduyel omroladnmote PAARN Twv
AVOPWTTLVLV SLKALWUATWY N TNV EUPUTEPN CUUETOXN TOU OE OO AVOPWTTIVWV SLKALWUATWV.

OL TIEAATEG KAL TO KOLVO PTTOPOUV VA ETTLKOLVWVNOOUV Jadl Jag N va UTTORAANOUY KATAYYEAEC TNV NAEKTPOVLKNA
dleuBuvon ethics@athexgroup.gr woTe va €EETACTOUV ATTO TLG APUOSLEC UTTNPEGLEC.

Tuxov KaTayyeALEC, CUPTTEPLAUBAVOUEVWV EKELVWV TTOU AHOPOUV TA avEPWTTILVA SLKALWUOTA, OVTLUETWTTLZOVTAL
QPXLKA OUUDWVA PE TNV TTOALTLKN avadOpY KAl KATAYYEALWV .
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