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B Foreword

George Serafeim

George Serafeim is the Charles

M. Williams Professor of Business
Administration, Harvard Business
School and the author of “Profit

+ Purpose: How Business Can Lift
Up the World.” He has contributed
to advancing corporate
transparency globally, having
served on the inaugural Standards
Council of the Sustainability
Accounting Standards Board,
which created standards for
investor relevant sustainability
corporate disclosures adopted by
hundreds of leading companies
around the world, and on the
Taskforce Working Group on
Impact Transparency, Integrity and
Reporting established by the UK's
Presidency of the G7 nations.

In today’s competitive environment, leading companies are recognising
that human, natural and social capital in addition to financial capital
needs to be measured and managed diligently. Organisations that improve
their performance on environmental, social and governance (ESQ) issues
that are material for their industry have improved access to capital and
the opportunity to innovate and fill demand for products and services
with more positive social and environmental impact. More broadly, the
business community has come to the realisation that sustainable business
growth can only be achieved in an environment where local communities
and the broader society thrive.

Measurement and disclosure are the lifeblood of well-functioning
markets. Only in the presence of high quality information can investors
allocate capital to its most productive uses. Given that most of corporate
value now is traced to intangible rather than tangible assets, human,
natural and social capital all represent important ESG-related information
that investors need to have. Moreover, this information needs to be
reported in a comparable way so all market participants can benchmark

a company’s performance against its competitors. This unleashes market
incentives for companies to improve their performance on ESG issues and
start a race to the top.

To help companies report and investors use ESG information, the

Athens Stock Exchange has produced an updated concise and actionable
ESG Reporting Guide that seeks to improve the quantity, quality and
comparability of information. The Guide provides an invaluable tool for
companies to emerge as global leaders in ESG transparency and improve
their access to capital by attracting the expanding investor base that
analyses ESG metrics. Moreover, it is aligned with leading reporting
frameworks, such as the Sustainability Accounting Standards Board
(SASB) that has identified issues that are financially material for each
industry, and has a useful mapping of metrics with reporting frameworks,
such the Global Reporting Initiative (GRI), the Carbon Disclosure Project
(CDP) and the EU Corporate Sustainability Reporting Directive.

The guide represents an important opportunity to put Greek businesses
and capital markets in a position of leadership on the path to sustainable
development and inclusive growth. The benefits for Greece could be
enormous, placing the country in a favourable position ahead of large
societal megatrends, such as climate change and the transition to a low
carbon economy, the impact of technology on jobs and human capital,
and improving inclusion in the workforce and in business practices.
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Introduction

Throughout its 146-year history, the core mission of the Athens Stock
Exchange has been to help companies access capital in a transparent way
while supporting their growth and vision for a sustainable future.
Investor focus on sustainable investments globally is now particularly
evident, and at the same time, regulation has turned ESG from a "nice

to have" to now a "must have". Companies already feel the pressure
from asset owners who are progressively incorporating ESG into their
investment process and their capital allocation decisions. As such,
demand for data transparency and disclosure is increasing across all asset
classes and is embedded in many regulatory requirements.

What is important to highlight at this point is that ESG disclosure is

not seen just as a tick-box exercise, but rather an exercise to help drive
real, actionable change from companies. Beyond the pure compliance
aspect, reporting on how ESG initiatives relate to strategy and financial
performance allows a company to communicate on how it is addressing
some of the world’s most pressing challenges, including climate
change, social justice and gender equality. Further, from an operational
perspective, the process of compiling this information can strengthen
internal channels of communication. Sustainable reporting equips a
company with tools to identify and manage risk, to evaluate and measure
success, as well as identify future challenges and opportunities.

To meet our greatest environmental challenges, whether in the form

of the just transition to net zero, or tackling biodiversity loss, we must
ensure that, globally, our financial ecosystem supports our natural
ecosystem. Such a transformation requires the realignment of capital on
a huge scale alongside bold and coordinated policy making, and for these
to converge in new and innovative ways. The will is there: businesses are
adapting; policy is evolving; and finance is mobilising. And one thing

is clear: we must transform our global economy into a global green
economy.

In this green financial ecosystem, ATHEX plays a pivotal role in three
key areas: we are encouraging capital flows towards the green economy
and the low carbon transition; we are building and fostering dialogue
between companies, investors and policy makers; and we are advocating
for more uniform standards of disclosure and data to enable capital to
flow in the right direction.

In 2018, ATHEX joined the UN's Sustainable Stock Exchanges initiative.
Since then, we have undertaken a number of initiatives that raise
awareness, promote good governance and sustainable business practices

Yianos Kontopoulos

CEO
Athens Exchange Group

Mr. Kontopoulos has long
and successful international
experience in global capital
markets. He has worked in
senior management positions
in New York, London and
Athens. He was a Partner,
Chief Macro Strategist at CQS
Fund in London, with

previous service at two of

the largest international
investment

banks, UBS and Merrill Lynch,
where he created and led large
teams of leading analysts.

In Greece, he was Chief
Investment Officer of
Eurobank as well as CEO of
Eurobank Asset Management,
the largest mutual fund
management company in the
country. He has also worked
in key positions in hedge
funds abroad with billions in
investments in global markets.
Mr. Kontopoulos holds a Ph.D.,
M.Phil., and M.A. in Economics
from Columbia University and
an A.B., also in Economics,
from Harvard University.
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and encourage ESG transparency and disclosure. Our aim as an exchange
operator is to help develop more resilient, well-regulated markets and
encourage good corporate practices that prioritize long-term value
creation over short-term gain.

As a first step in a long-term mobilization around ESG disclosure, the
Athens Stock Exchange published in 2019 the first edition of the ATHEX
ESG Reporting Guide. In 2022, the Athens Stock Exchange updated

the content and metrics of the Guide according to the most recent
standards and regulations. The Guide reduces complexity for companies
by proposing concrete and practical guidelines on the metrics companies
should use to disclose non-financial information and communicate it

to relevant stakeholders. The Guide is also a useful tool for non-listed
companies of all sizes, across all sectors, in purposes of enhancing the
transparency in matters of sustainable entrepreneurship.

The review of the Guide in 2022 highlights ATHEX's aim to continuously
enhance the resources available to Greek companies, in order to navigate
the continuously evolving landscape around sustainability and non-
financial disclosures. But our direction of travel is more profound and
far-reaching: it is towards Environmental Social Governance (ESQ) being
"business as usual," a future in which ESG and the net zero transition are
embedded in the valuation of every asset, considered in every investment
decision.

Yianos Kontopoulos
CEO
Athens Exchange Group
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Overview

Sustainability has become one of the most pertinent and pressing topics across the world,
mobilising governments, civil society and businesses to adopt a wide range of new practices with
the aim of addressing the rapidly approaching risks associated with ESG issues. Following the call
to action of the Paris Climate Agreement and the UN Sustainable Development Goals (SDGCs)' an
increasing number of companies are measuring, disclosing and managing sustainability risks and
opportunities. Environmental, social and corporate governance (ESG) metrics have emerged as
important factors that reflect companies’ ability to generate value and execute effective strategies.

Capital markets and the financial sector are embracing the integration of ESG factors into their
business practices as well as their respective corporate reporting requirements. ESG assets under
management amounted to $35 trillion in 2020 and are expected to exceed $50 trillion by 20252,

Investors and market structures, such as exchanges, are leading the integration of sustainability
within the mainstream work channels of the financial sector by enhancing transparency and
encouraging sustainable investment practices. Companies are now placing sustainability and long-
term value creation high on their agenda and as such, exchanges and regulatory authorities are
spearheading the promotion of transparent corporate ESG disclosure and positioning capital flows
towards sustainable investments by providing necessary resources, incentives and self-regulation.

This international mobilisation, alongside increasing regulatory developments requiring non-
financial disclosures by companies and the integration of non-financial factors within traditional
investment and credit rating analysis, are transforming our understanding of corporate
accountability®. Corporate non-financial disclosure and transparency on ESG considerations is
evolving in a variety of ways to respond to the increasing demand for information. Driven by
developments at the policy level through guidelines such as the EU’s Non-Financial Reporting
Directive, EU Taxonomy, Sustainable Finance Disclosure Regulation and upcoming Corporate
Sustainability Reporting Directive as well as national regulations (e.g. the Hellenic Corporate
Governance Code), an increasing number of companies are implementing the work of global
frameworks like GRI, SASB and TCFD to communicate non-financial information to investors
and other stakeholders. The package of measures presented in the European Commission’s action
plan on sustainable finance confirms the strong commitment to mainstream sustainability in the
financial sector and to impose increasing responsibilities and requirements for companies and
capital markets®.

A growing body of research has confirmed a strong relationship between performance on ESG
metrics and financial performance of companies, thus demonstrating that ESG information is
financially material and relevant to investors®. In the absence of ESG disclosure, investors can

miss important information on a company’s operations, competitive positioning and long-term
strategy®. The growth in endorsements of the UN-backed Principles for Responsible Investment
(PRI), which in 2021 reached over 3,826 PRI signatories (3,404 investors and 422 service providers)
representing just over US$121 trillion in assets under management, highlights the shift that is
taking place among investors who are progressively incorporating information on ESG performance
in their analysis across all asset classes’. Robust, comparable and comprehensive information on
material ESG issues can help investors form a complete view of long-term corporate performance
and gain insight into how exposed a company is to risks and how effective it is in identifying and
leveraging opportunities.
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A key challenge that remains is the lack of standardisation in measuring and reporting ESG
information. In order to effectively respond to this demand for information, companies are required
to understand the type of information that is relevant for capital markets and to communicate
comparable and concrete data that is material to their core business activities and directly related
to their ability to generate value.

Purpose of this Guide

Exchanges can facilitate the information flow, enhance the level of ESG disclosure and
performance and contribute to more sustainable capital markets that are oriented towards
long-term value creation by leveraging their unique positioning as a central point of reference
for companies, investors and regulators.

Through mobilisations like the UN Sustainable Stock Exchanges (SSE) initiative, Exchanges
across the world are joining forces to help companies effectively communicate ESG
information to investors, navigate the regulatory landscape and encourage sustainable
investment in their markets. Exchanges are self-regulating ESG in their markets by offering
guidance and training to issuers, creating listing rules and developing or promoting the
use of investment products like indexes and bonds that reward companies with good ESG
performance.

The Athens Stock Exchange joined the SSE initiative in 2018 by making a voluntary public
commitment to promote improved ESG disclosure and performance among listed companies.
Through this Guide, our aim was to help pave the path for a more sustainable economy by
empowering issuers to improve their ESG performance and effectively communicate it with
investors. Our review of the guide in 2022, highlights our objective to continuously enhance
the resources available to Greek companies as the evolution of ESG disclosure creates shifting
demands throughout the market.

This Guide is intended to function as a tool with which
companies can identify the ESG issues they should
consider managing and disclosing, on the basis of
their impact on long-term performance. It also offers
practical guidelines on the metrics companies should
use to disclose this information and communicate it
to relevant stakeholders.
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The ATHEX ESG Guide aims to:

— Increase awareness on the importance of ESG transparency and highlight sustainability-related
opportunities.

— Reduce complexity and the burden of disclosure by proposing clear, practical and concrete ESG
reporting guidelines for companies aligned with national and European disclosure regulations.

— Support companies and ensure effective ESG disclosure by improving the quality, comparability
and availability of material ESG data through the implementation of cutting-edge reporting
frameworks.

— Enhance trust and confidence in Greek companies.

— Facilitate the information flow between companies, investors and other stakeholders.

— Help investors incorporate relevant ESG data in their investment decision process.

In 2022, in order to meet market and regulatory driven demands, the Athens Stock Exchange
conducted a review of the 2019 ESG Reporting Guide and updated the content and metrics
according to recently published or amended standards and legislations (such as the 2021 GRI
Standards, SFDR, TCFD, HCGC, etc.). The updated version provides additional information on
relevant reporting guidelines and regulations. More specifically, certain metrics have been revised
where necessary and/or promoted from the ‘advanced’ to the ‘core’ section or from the ‘sector-
specific’ to the ‘advanced’ section based on new requirements from different legislations or
industry trends. In addition, new metrics have been added to all three sections, ‘core’, ‘advanced’
and ‘sector-specific’, accordingly. The aim of the update is to further increase the awareness in the
Greek market, and to help companies identify the emerging ESG information requirements from a
regulatory and investor perspective.

Who is this Guide for?

While the primary audience for this document are issuers listed on the Athens Stock
Exchange, it can be a useful tool for companies of all sizes, across all sectors. Companies
with a track record of reporting ESG information can further develop their activities using
the best practices outlined in this document, and those who are just starting out with non-
financial disclosures can use it to guide their efforts towards ESG transparency and increased
accountability on sustainability matters.

This document is a voluntary reporting Guide. The ESG metrics it proposes take into
consideration various reporting frameworks and standards aiming to provide guidance

on the requirements set out in the relevant national and European regulations, which are
outlined in the Regulatory Landscape and Relevant Reporting Guidelines sections within the
Appendix of this report. Companies for whom non-financial disclosure is mandatory under
the Directive, as well as those who wish to undertake ESG disclosure on a voluntary basis,
can use the Guidance as a framework to disclose non-financial information that in the long-
term investors will favour and potentially include in their portfolios.
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W= ESG and Capital Markets

What is ESG?

The term ESG encompasses the wide set of environmental, social and
corporate governance considerations that can impact a company’s
ability to generate value. In a corporate context, it is used to refer to
the incorporation of non-financial considerations into business strategy
and decision-making. While ESG factors are oftentimes considered non-
financial, they are linked to business competitiveness and the way in
which a company manages them can result in financial consequences.

Social (S)

Issues related to society, the
rights of individuals and the
well-being of the communities
within which a company

Environmental (E)

Issues related to the
environment, living and
non-living natural systems,
including land, air, water

and ecosystems operates
Examples Examples
Greenhouse gas Labour standards
(GHG) emissions

Health and safety
Workplace diversity
Employee relations

Resource use and depletion
Climate change
Waste and pollution

Governance (G)

Issues related to a company’s decision-
making processes, management practices

and corporate governance structure

Examples

Bribery and corruption

Executive pay

Board structure, size and diversity
Internal controls and risk management
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Why disclose
ESG information?

Investors use ESG information to measure how resilient and well-equipped
a company is to manage changes in the environment in which it operates.

Alongside traditional financial reporting, ESG data can paint a complete picture
of a company, helping investors understand its competitive positioning and the
efficiency with which it can benefit from new opportunities. Beyond satisfying
investor information needs and reducing information asymmetries, ESG disclosure
and effective management can yield significant benefits for companies.

Indicatively it can result in:

Improved access
to capital

Research has shown that firms that are more
transparent and perform well on material

ESG issues have greater access to capital with
a lower cost®. Transparency on a firm’s ESG
performance and how it relates to long-term
value creation can enhance a company’s ability
to attract long-term investors, especially
institutional investors whose policies mandate
the incorporation of ESG information into
their capital allocation decisions. As part

of the process for integrating ESG topics in
decision making processes, which is becoming
mandatory within certain companies, investors
are increasingly using ESG data to either screen
out low ESG performance companies or to seek
high ESG or “green” performers®.

Complying with
regulatory changes

The need for enhanced disclosure on
sustainability matters is also driven by
governments, which are increasingly adopting
a variety of mandatory requirements for
corporate ESG disclosure, like the European
Union’s Non-Financial Reporting Directive
(NFRD) 2014/95/EU, the EU Taxonomy

and the upcoming Corporate Sustainability
Reporting Directive (CSRD). Disclosure
requirements have already begun to rapidly
evolve and expand to meet the growing
appetite for ESG and transparency within

the market. Companies that establish clear
processes for identifying, measuring and
managing ESG factors will quickly respond to
regulatory developments, reduce compliance
risks and secure their license to operate
within a changing environment'.
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Strengthening
corporate performance

Recent research has made a strong
business case for embedding
sustainability into a company’s strategy.
Good performance on material ESG
indicators can generate value for
shareholders and improve long-term
corporate performance. Companies that
exhibit strong performance on material
ESG issues display improved operational
efficiency and perform better than firms
with poor ESG performance in terms of
stock returns and future profitability".

Enhancing corporate
reputation and stakeholder
engagement

Disclosing ESG information and
improving performance on material
factors demonstrates a company’s ethical
alignment with international frameworks
like the Sustainable Development Goals
(SDGs), and a commitment to long-term
value creation. Providing information

on material non-financial topics enables
effective communication with both internal
and external stakeholders and offers
opportunities for meaningful engagement
during the reporting process™.
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Investor Relevance
and Materiality

A key consideration in successful ESG reporting is determining the factors that are linked to a
company’s ability to generate value, and are thus material to the business and its stakeholders.
Companies need to identify, prioritise and disclose the ESG issues most relevant to them, and form
an understanding of how those issues impact their corporate performance and their ability to
implement their strategy.

According to the International Accounting Standards Board, the concept of materiality is used to

refer to information whose omission or misstatement could influence the economic decisions of
those relying on financial statements'. Different sustainability issues are material for different
companies, depending on their business model, their stakeholders and the industry in which
they operate. To effectively address investor information needs, companies should disclose their
performance on material issues that are most likely to impact their financial and operational
performance.

To ensure more comprehensive ESG reporting and help issuers enhance the quality of their
disclosure by focusing on material ESG issues that are relevant to investors, the Athens Stock
Exchange has developed a reporting guide that provides a sector-specific ESG metric structure.
The Athens Stock Exchange Reporting Guide classifies topics as material based on the
companies’ industry of operation, in accordance with SASB’s guidance. The guide is intended to
function as a tool to help issuers effectively apply the concept of materiality and gain a clearer
understanding of the material issues in their industry, achieving greater transparency and realising
benefits from their improved ESG performance.

In addition to promoting the reporting of non-financial and material issues, it aims to provide a
clear outline of the economy-wide core and advanced metrics which all companies (regardless of
the industry and on the basis of materiality) are hereafter required to disclose in accordance with
the relevant European and national regulations. The reporting guide is based on the practices
outlined in international sustainability guidelines including the SASB standards and reporting
frameworks like GRI, IIRC, TCFD, CDP, UNGC, and GSC as well as relevant regulations such as
the NFRD, SFDR, and HCGC all of which are outlined in the Regulatory Landscape and Relevant
Reporting Guidelines sections within the Appendix of this report.
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There is no single, prescribed method for undertaking a materiality
assessment and choosing which factors to report on.

The Non-Financial Reporting Directive employs a double perspective of materiality
according to which companies can assess their development, performance, position
and their activities’ external impacts.

To understand the extent of
companies’ development,
performance and positioning,
financial materiality is applied.
Financial materiality is utilised
primarily by investors, as it allows
them to assess the scale of a material
issue’s impact on the company.

To understand the companies’
external impacts, environmental and
social materiality is applied.
Environmental and social materiality
is primarily directed towards citizens,
consumers, employees, communities
and civil society organisations, as it
showcases the impact that companies
activities have on stakeholders,
society and the environment.

’

Both perspectives overlap, as market transformations and policy reforms can result in a
company’s external impact - positive or negative - translating into a business opportunity
that can be considered financially material.
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= Reporting Considerations

Data Quality
and Provision

Balance

Scope

Responsibility
and Oversight

Once a company has determined the ESG factors it should track

and report on, relevant metrics and indicators should be selected in
order to communicate this information effectively. Where possible,
companies should provide quantitative, comparable and forward-looking
performance metrics to facilitate ESG integration. It is recommended
that companies use credible indicators included in internationally
recognised reporting frameworks like GRI, SASB, IIRC, TCFD, CDP,
UNGC or the GSC (see Relevant Reporting Guidelines). Comepanies
should disclose their methodology and provide explanations to support
quantitative indicators, establishing the link between ESG and financial
performance.

Companies should ensure that the data they provide is objective and
includes not only indicators on which they perform well. In their
disclosures, reporters should not obscure less favourable information.
Instead, they are encouraged to provide explanation and demonstrate
how they intend to improve and mitigate any negative impacts in the
future.

Companies are advised to report on data covering the whole spectrum
of their operations. Where data is not available, companies must clearly
state which segments of their operations are covered in their disclosures.
Group companies are encouraged to provide data covering the whole
organisation, i.e. both the parent company and its subsidiaries that are
included in the group’s consolidated financial statements or equivalent
documents. If data is not available for all entities, they are advised to
start by reporting data regarding the parent company and proceeding
with any other entity for which data is available. It should be clearly
stated which subsidiaries are included in the reporting scope.

Effective ESG integration must start at the top levels of a company.
Determining material ESG issues that are strategically relevant and
setting KPIs requires the involvement of the company’s Board and upper
management. Companies should track ESG performance and provide
communication to the board to facilitate effective oversight. We
recommend that annual non-financial disclosures are approved by the
Board.



ATHEX - ESG Reporting Guide 2022

Assurance

Format
and Accessibility

Timing

It is currently not mandatory for companies to obtain external assurance
for their ESG disclosures, however it is recommended that issuers obtain
assurance to ensure the credibility of their reports.

In the future, it is expected that assurance/audit of non-financial
information will be required according to the CSRD.

To reach their intended audience, ESG information should be available

through an array of channels, including corporate websites, annual

reports, sustainability reports or other forms of reporting. Companies

can choose to provide this information through:

a) A standalone sustainability report;

b) Disclosure of material ESG factors in the organisation’s financial
reports; and/or

c) An integrated report that focuses on how the organisation creates
value through its strategy, governance and performance.

Companies should disclose their ESG reports on an annual basis within six
months from the end of their annual financial cycle.
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ESG metrics structure
and Guide layout

To foster more responsible and sustainable investments, inclusive, transparent and comparative
ESG information is required. Disclosure of ESG information requires intricate yet clear-cut reporting
practices. Better ESG reporting practices can strengthen capital markets, stimulate growth and
promote sustainability in emerging markets.

We acknowledge that improved ESG performance, results in better stock performance and
credible investor assessments. We also recognise that credible investor assessments can create a
better portfolio for Greek and foreign investors and result in a better and more sustainable Greek
economy. We have therefore created an ESG metric structure that can be used by Greek listed
companies for more comprehensive ESG reporting.

Definition of
economy-wide
and sector-specific metrics

The metric structure comprises of economy-wide and sector-specific metrics. Economy-wide metrics
are divided into core and advanced metrics. Each metric is supplemented with a respective reporting
guide to help companies understand the type of information they need to disclose.

Taking into consideration that companies with strong performance on material ESG topics
outperform companies with poor performance on material topics'™, we recognise the importance
of sector-specific reporting metrics. Analysts and investors use sector-specific criteria to evaluate
company portfolios, since different issues are material across different sectors. Therefore, we have
developed sector-specific metrics to help Greek listed companies to understand which issues are
considered strategically important for their sector and that reporting and improving performance
on such issues are likely to result in better financial performance.

The Guide is based on ESG reporting practices outlined in international sustainability guidelines
and standards like SASB’s industry-specific standards. We followed a thorough literature review of
existing reporting frameworks and corporate reports to tailor the content of the reporting metrics
to the capabilities and sustainability familiarity of Greek companies.
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Economy-wide metrics

Core metrics

Metrics that all companies are advised to report on. These metrics were created
based on the prevalence of the corresponding ESG issues and the universality of their
application.

Advanced metrics

Metrics that focus on advanced ESG performance. This set of metrics has been
created to allow high-performing ESG companies to showcase their work and to
establish the emerging topics that companies in Greece should understand, report
and improve in the future.

Sector-specific metrics

Metrics that are specifically created for each of the industry sectors represented in
the Athens Stock Exchange. Sector-specific metrics can provide a clear view of the
sustainability risks that companies are prone to, as most material issues differ across
industries and sectors.

20
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Guide layout

The guides of all three sets of metrics follow a specific layout:

Definition
Formal definition/explanation of the metric.

What to measure?
Metrics are split in qualitative and quantitative. For each type of metric, an outline
of the required information/data for the company to disclose is provided.

Relevant frameworks and standards

As part of the structure of these guidelines, the relevant frameworks, standards and
legislations which pertain to each metric have been identified. These act as external
sources for companies to refer to in case similar information is required for their
disclosure practices. The frameworks and standards that are referenced include:
GRI, SASB, IIRC, TCFD, CDP, UNGC and GSC (see Relevant Reporting Guidelines).
The relevant regulations that are referenced include: the Non-Financial Reporting
Directive (NFRD), Sustainable Finance Disclosure Regulation (SFDR), Taxonomy, and
Hellenic Corporate Governance Code (HCGC) (see Regulatory Landscape).

Sector coverage*
List of sectors the metric applies to.

*applies only for the sector-specific metrics

Metric ID Layout

C - S 2 — number

E- Enviromental
S- Social
G- Governance

C- core metrics
A- advanced metrics
SS- sector-specific metrics

21
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Reporting Guide

Core metrics

The core set, as depicted below, contains 17 metrics that
all companies are advised to report on.

ESG Classification ID Metric Title
Environmental C-E1 Scope 1 emissions
C-E2 Scope 2 emissions
C-E3 Energy consumption and production
Social C-$1 Stakeholder engagement
C-S2 Female employees
C-S3 Female employees in management positions
C-S4 Employee turnover
C-S5 Employee training
C-Sé Human rights policy
C-S7 Collective bargaining agreements
C-S8 Supplier assessment
Governance C-G1 Board composition
C-G2 Sustainability oversight
C-G3 Materiality
C-G4 Sustainability policy
C-G5 Business ethics policy
C-Gé Data security policy

The following pages outline the reporting guides of each core metric.

22
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C-E1: Scope 1 emissions

Definition

Direct greenhouse gas (GHG) emissions (Scope 1) are defined as the GHG emissions that stem from
sources that are owned or controlled by the organisation. Scope 1 emissions include on-site fossil
fuel combustion and fleet fuel consumption.

What to measure?

Indicator C-E1 requires the reporting organisation to disclose its gross direct Scope 1 GHG
emissions, in tons of CO, equivalent (tCO,e). Furthermore, the reporting organisation should
disclose the GHG intensity of its Scope 1 GHG emissions.

All GHG emissions covered by the Kyoto Protocol shall be included in Scope 1 emissions. The
organisation should identify emissions deriving from, but not limited to the following sources:

— Generation of electricity, heating, cooling and steam

— Physical or chemical processing

— Transportation of materials, products, waste, employees and passengers
— Fugitive emissions

Direct CO2 emissions from the combustion of biomass shall not be included.

The reporting organisation should calculate the Gross Direct Scope 1 GHG emission using
appropriate standards (e.g. Greenhouse Gas Protocol Corporate and Accounting Standard).

Once the organisation has calculated its gross direct Scope 1 GHG emissions, the formula for the
total GHG intensity of the organisations Scope 1 emissions is as follows:

GHG intensity of Scope 1 emissions (tCOZe) =

Scope 1 emissions in tons of CO, equivalent

Normalisation factor

To find the total GHG intensity of the organisation’s Scope 1 emissions, the total Scope 1
emissions in tons of CO, equivalent should be divided by a normalisation factor or a relevant
measure of activity. Typically, this will be presented by revenues of an organisation (i.e. per million
euros of revenue). Other denominators can also be used in the calculation of GHG intensity such as
unit of output, enterprise value, unit of product sold etc.

Methodologies, assumptions and calculation tools used are expected to be reported.

Relevant frameworks, standards and legislations
GRI 305-1, SASB, CDP, EKB-13, NFRD, SFDR
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C-E2: Scope 2 emissions

Definition
Indirect GHG emissions (Scope 2) are defined as the GHG emissions that stem from the generation
of purchased electricity consumed by the organisation.

What to measure?

Indicator C-E2 requires the reporting organisation to disclose its gross indirect Scope 2 GHG
emissions, in tons of CO, equivalent. Furthermore, the reporting organisation should disclose the
GHCG intensity of its Scope 2 GHG emissions.

All GHG emissions covered by the Kyoto Protocol shall be included in Scope 2 emissions. The
organisation should report on the emissions from the generation of purchased electricity that is
consumed within its operations or owned/controlled equipment as Scope 2.

The reporting organisation should calculate the gross indirect scope 2 GHG emission using
appropriate standards (e.g. Greenhouse Gas Protocol Corporate and Accounting Standard).

Once the organisation has calculated its gross direct Scope 2 GHG emissions, the formula for the
total GHG intensity of the organisations Scope 2 emissions is as follows:

GHG intensity of Scope 2 emissions (tCO,e) =

Scope 2 emissions in tons of CO, equivalent

Normalisation factor

To find the total GHG intensity of the organisation’s Scope 2 emissions, the total Scope 2 emissions
in tons of CO, equivalent should be divided by a normalisation factor or a relevant measure of
activity. Typically, this will be presented by revenues of an organisation (i.e. per million euros of
revenue). Other denominators can also be used in the calculation of GHG intensity such as unit of
output, enterprise value, unit of product sold or by activity.

Methodologies, assumptions and calculation tools used are expected to be reported.

Relevant frameworks, standards and legislations
GRI 305-2, SASB, CDP, GSC-13, NFRD, SFDR

24



ATHEX - ESG Reporting Guide 2022

C-E3: Energy consumption and production

Definition

Energy consumption is defined as the total amount of energy consumed from purchased, acquired

or self-generated energy both from renewable energy sources (e.g. wind, solar, hydro, geothermal,
biomass, etc.) and non-renewable ones (e.g. coal, oil, natural gas, electricity, heating, cooling, stream,
etc.). Energy production is defined as the total amount of energy produced both from renewable
energy sources (e.g. wind, solar, hydro, geothermal, biomass, etc.) and non-renewable ones (e.g. coal,
oil, natural gas, electricity, heating, cooling, stream, etc.).

What to measure?

Indicator C-E3 requires the reporting organisation to disclose:

— Total amount of energy consumed within the organisation, in megawatt hours (MWh)
— Proportion of electricity consumed, in percentage (%)

— Proportion of energy consumed from renewable sources, in percentage (%)

— Total amount of energy produced, in megawatt hours (MWh)

— Proportion of energy produced from renewable sources, in percentage (%)

The formula for the total energy consumption within an organisation is as follows:

Total energy consumption within the organisation (MWh)=
(Non-renewable fuel consumed)

+ (Renewable fuel consumed)

+ (electricity,heating,cooling and steam purchased for consumption)

+ (self—generated electricity,heating,cooling and steam,which are not consumed)

- (electricity,heating,cooling and steam sold)

The formula for the percentage of electricity consumed is as follows:

Percentage of electricity consumed (%)=

Electricity purchased for consumption (MWh)

x100
Total energy consumption within an organisation (MWh)
The formula for the percentage of energy consumed from renewable sources is as follows:
Percentage of energy consumed from renewables (%)=
Energy consumed from renewable sources
x100

Total energy consumption within an organisation

25



ATHEX - ESG Reporting Guide 2022

The formula for the total energy production is as follows:
Total energy production (MWh)=

(Non—renewable electricity,fuel,heating and steam produced)
+ (Renewable electricity,fuel,heating and steam produced)

The formula for the proportion of energy produced from renewable sources is as follows:
Percentage of energy produced from renewables (%)=

Energy produced from renewable sources

x100
Total energy consumption production

Methodologies, assumptions and calculation tools used are expected to be reported.

Relevant frameworks, standards and legislations
GRI 302-1, SASB, CDP, GSC-13, NFRD, SFDR

C-S1: Stakeholder engagement

Definition
Stakeholder engagement is defined as the process of communication, consultation and interaction
with stakeholders.

What to measure?
Indicator C-S1 requires the reporting organisation to disclose the organisation’s main stakeholders
and its approach to key stakeholder engagement.

An organisation should disclose:

— The organisation’s identified main stakeholder groups and the process by which they were
identified

— The level at which stakeholder engagement takes place amongst management and whether the
interests of key stakeholders are considered in discussions and decision-making of the BoD

— The purpose of the stakeholder engagement and how the organisation seeks to produce
meaningful engagement

— The key topics and concerns raised per stakeholder group

— The organisation’s response and actions taken for the issues raised

If applicable, the reporting organisation should include a description of the process undergone to
manage risks and opportunities associated with community rights and interests.

Relevant frameworks, standards and legislations
GRI 2-29, SASB, GSC-9, HCGC
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C-S2: Female employees

Definition
Number of female employees in the organisation is defined as the total number of female
employees, by headcount.

What to measure?
Indicator C-S2 requires the reporting organisation to disclose the total number of women
employees throughout the organisation, in percentage (%).

This indicator is derived by dividing the total number of women throughout the organisation
with the average total number of employees (male and female) throughout the organisation and
multiplying the result by 100 producing the number as a percentage.

Relevant frameworks, standards and legislations
GRI 405-1, SASB, GSC-15, NFRD

C-S3: Female employees in management positions

Definition
Number of female employees in management positions is defined as the number of female
employees who are at the top 10% of employees by total compensation.

What to measure?

Indicator C-S3 requires the reporting organisation to disclose the percentage of women in
managerial positions (i.e. female employees at the top 10% of employees by total compensation),
in percentage (%).

This indicator is derived by dividing the number of female employees at the top 10% of employees
by total compensation with the total number of employees at the top 10% of employees by total
compensation and multiplying it by 100 to give the number in a percentage.

Relevant frameworks, standards and legislations
GRI 405-1, SASB, GSC-15, NFRD
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C-S4: Employee turnover

Definition
Employee turnover rates refer to voluntary and involuntary turnover rates that occur when
employees leave an organisation.

— Voluntary turnover rate is the rate at which employees leave the organisation at their own
discretion within a time period.

— Involuntary turnover rate is the rate at which an organisation lays-off or discharges employees
within a time period, due to reasons such as an employee’s poor job performance, inappropriate
behaviour and violation of workplace policies or an organisation’s decisions to downsize.

What to measure?
Indicator C-S4 requires the reporting organisation to disclose its annual voluntary and involuntary
full-time employee turnover, in percentage (%).

The voluntary turnover is calculated by dividing the total amount of voluntary employee exists
within a year with the average number of employees within a year and multiplying it by 100 to give
the number in a percentage.

The involuntary turnover is calculated by dividing the total amount of forced employee exists
within a year with the average number of employees within a year and multiplying it by 100 to give

the number in a percentage.

Relevant frameworks, standards and legislations
GRI401-1, SASB, GSC-15, NFRD
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C-S5: Employee training

Definition

Employee training is defined as a formal type of programme that aims to increase or enhance the

technical skills, knowledge, efficiency and value creation of an organisation’s employees.

What to measure?

Indicator C-S5 requires the reporting organisation to disclose the average hours

of training that the organisation’s employees have undertaken during the reporting period,
by employee seniority.

Employee seniority is defined by two employee categories, namely:
— Employees in the top 10% of employees by total compensation
— Employees in the bottom 90% of employees by total compensation

The average training hours for the top 10% of employees by total compensation is calculated
by dividing the total number of training hours provided to the top 10% of employees by
total compensation by the total number of employees in the top 10% of employees by total
compensation.

Average training hours (top 10%) =

Total number of training hours provided to each employee in the top 10%
of employees by total compensation

Total number of employees included in the top 10% of employees
by total compensation

Similarly, the average training hours for the bottom 90% of employees by total compensation
is calculated by dividing the total number of training hours provided to the bottom 90% of
employees by total compensation by the total number of employees in the bottom 90% of
employees by total compensation.

Average training hours (bottom 90%) =

Total number of training hours provided to each employee in the bottom 90%
of employees by total compensation

Total number of employees included in the bottom 90%
of employees by total compensation

Employee training can refer to:
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— all types of vocational training and instructions

— paid educational leave provided by an organisation for its employees

— training or education pursued externally and paid for in whole or in part by an organisation
— training on specific topics

Methodologies, assumptions and calculation tools used are expected to be reported.

Relevant frameworks, standards and legislations
GRI 404-1, SASB, NFRD

C-S6: Human rights policy

Definition

A human rights policy is a piece of formal company documentation that outlines the practices and
commitment that an organisation takes to meet its responsibility to respect the internationally
recognized human rights standards.

What to measure?
Indicator C-Sé requires the reporting organisation to disclose whether it holds a Human rights
policy or not.

The reporting organisation should disclose the international or domestic human rights standards
it recognises and/or commits to (e.g. International bill of rights and ILO’s declaration on the
fundamental principles and rights at work), the organisation’s expectations from its personnel
and business partners and the fundamental principles of the policy concerning its practices and
operations.

Relevant frameworks, standards and legislations
GRI 2-23, SASB, UNGC Principles 1 and 2, NFRD
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C-S7: Collective bargaining agreements

Definition

Collective bargaining is defined as the process of negotiation between an employer and a labour
union regarding terms and conditions of employment such as wages, benefits, safe working
conditions and freedom of association.

What to measure?
Indicator C-S7 requires the reporting organisation to disclose the total number of active employees
covered by collective bargaining agreements, in percentage (%).

To calculate the percentage, the total number of active employees covered by collective bargaining
agreement must be divided by the total number of active employees, and multiplied by 100 to give
the number in a percentage.

Relevant frameworks, standards and legislations
GRI 2-30, GRI 407-1, SASB, UNGC Principle 3, NFRD

C-S8: Supplier assessment

Definition

Supplier assessment is defined as the process of evaluating supplier performance.

Supplier assessments are carried out on a regular basis, since they can help companies

to reduce costs, improve business performance, alleviate reputational costs and produce more
cost-effective products.

What to measure?
Indicator C-S8 requires the reporting organisation to disclose whether it screens its suppliers using
Environmental, Social and Governance (ESG) criteria.

Issues that companies examine when assessing suppliers using ESG criteria include:

Environment

— Management of environmental issues (policy, procedures, management system etc.)
— Greenhouse gases emitted

— Energy and water consumed

— Hazardous and non-hazardous waste generated

— Environmental fines

Social

— Labour standards

— Diversity and equal opportunity

— Occupational health and safety

— Child and forced or compulsory labour

31



ATHEX - ESG Reporting Guide 2022

Governance

— Board composition

— Corporate governance practices
— Code of conduct

Relevant frameworks, standards and legislations
GRI 308-1, GRI 414-1, GRI 2-24, SASB, GSC-17, NFRD

C-G1: Board composition

Definition
The Board of Directors (BoD) is an elected panel in a company representing the company's
shareholders and includes high-level corporate position holders.

Board composition is defined as the structure and makeup of the members on the BoD (i.e. skills and
qualifications, independence, diversity, etc.).

What to measure?
Indicator C-G1 requires the reporting organisation to disclose the composition of its BoD.

More specifically the reporting organisation should disclose:
— The ESG related qualifications of the board members (experience, competency, training, etc.)
— The classification of the Chairman of the Board*
— The proportion of women board members, in percentage (%)
— The proportion of the board members which are non-executive, in percentage (%)
— The proportion of the board members which are both non-executive and independent,
in percentage (%)

The formula for the percentage of women board members is as follows:
Women board members (%)=

Women board members
x100

Total board members

The formula for the percentage of non-executive board members is as follows:
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Non executive board members (%)=

Non executive board members
x100

Total board members

The formula for the percentage of both non-executive and independent members is as follows:
Non executive and independent board members (%)=

Non executive and independent board members
x100

Total board members

If there are any conflicts of interest amongst the BoD such as familial/blood relations, this should
also be disclosed.

Methodologies, assumptions and calculation tools used are expected to be reported.

*In accordance with the HCGC, the Chair of the Board of Directors should be a non-executive
member. In the event that the Board of Directors, appoints one of the executive members of the
Board of Directors as Chair; it shall be obligated to appoint a non-executive member as Vice-Chair.

Relevant frameworks, standards and legislations
GRI 2-9, GRI 2-10, GRI 2-11, GRI 2-15, SFDR, HCGC

C-G2: Sustainability oversight

Definition

Sustainability oversight is defined as the procedure where the Board of Directors (BoD) oversees
the organisation’s sustainability issues at the board committee level or where the organisation’s
sustainability is discussed with Management during BoD meetings.

What to measure?
Indicator C-G2 requires the reporting organisation to disclose their approach to sustainability
oversight.

More specifically the reporting organisation should disclose:

— The competency of their board members in regard to the management of ESG issues relevant to
their corporate strategy

— Whether the organisation’s BoD provides sustainability oversight at the board committee level
— Whether sustainability is discussed with management during BoD meetings

— Whether sustainability-related targets are established or discussed at BoD meetings
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If the BoD does not provide sustainability oversight at the board committee level, the organisation
should disclose the reasoning behind this and explain how the highest governance body delegates
responsibility for managing the organisation’s impacts on the economy, environment and society.

Relevant frameworks, standards and legislations
GRI 2-9, GRI 2-12, GRI 2-13, GRI 2-14, SASB, GSC-5, SFDR, TCFD, HCGC

C-G3: Materiality

Definition
Materiality is defined as the significance of certain issues with regard to their impact on both a
company’s financial and non-financial performance.

Impact refers to the effect an organisation has or could have on the economy, environment, and
people, as a result of the organisation’s activities or business relationships.

Materiality assessment refers to the process by which an organisation identifies the “material”
topics which can add long term value to its business, and which also reflect its significant economic,
environmental and social impacts. These issues are reasonably likely to influence the decision-
making processes of investors and stakeholders.

What to measure?

Indicator C-G3 requires the reporting organisation to disclose a description of its materiality
assessment process, including the steps taken to identify the relevant material topics and how the
relative priority of material topics has been determined.

This description of the process should include:

— The list of the most material topics of the organisation

— The identification process for material topics which shows how the organisation has identified
actual and potential, negative and positive impacts on the economy, environment, and people,
including impacts on human rights, across its activities and business relationships

— The description of the methodology for the prioritisation of material issues carried out by the
Management (and any other key stakeholders) of the reporting organisation

— The specification of the stakeholders consulted in the prioritisation of material issues

— The changes to the most material topics compared to the previous reporting year

— Any policies or processes in place and/or actions taken for the management of material issues

Relevant frameworks, standards and legislations
GRI 3-1, GRI 3-2, GRI 3-3, GRI 2-14, SASB, IIRC, GSC-2, HCGC
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C-G4: Sustainability policy

Definition

A sustainability policy is a piece of formal company documentation adopted and implemented

by a company to establish and pursue an approach on issues related to ESG and sustainable
development. Such issues can be significant and integral to the long-term sustainability of the
company and the collective interests of key stakeholders, such as employees, customers, suppliers,
local communities, etc.

What to measure?
Indicator C-G4 requires the reporting organisation to disclose whether the organisation holds a
sustainability policy or not.

Within the sustainability policy, the reporting organisation should disclose:

— Any sustainability related commitments it has made

— Its action plan and targets on sustainability issues

— A reference to the essential non-financial issues relating to its long-term sustainability
and how these are addressed

— A reference to the standards used by the company for the disclosure of such non-financial
information

— A description of the key elements of the policy adopted and implemented on ESG issues,
with a view to promoting its corporate interest and competitiveness

— The extent to which the policy is communicated to employees, business partners and other
relevant parties

Relevant frameworks, standards and legislations
GRI 2-22, HCGC

C-G5: Business ethics policy

Definition

A business ethics policy is a piece of formal company documentation that outlines the practices
and fundamental business ethics principles (e.g. for anti-corruption, anti-bribery, anti-competitive
behaviour, etc.) that an organisation takes and establishes to conduct business in an ethical and
honest manner.

What to measure?
Indicator C-G5 requires the reporting organisation to disclose whether the organisation holds a
business ethics policy or not.

The reporting organisation should disclose which international or domestic business ethics laws it
recognises and/or commits to (e.g. International Anti-Bribery and Fair Competition Act of 1998),
the fundamental principles of its policy concerning the organisation’s practices and operations,
whether the commitments stipulate conducting due diligence or applying the precautionary
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principle, the level at which each of the policy commitments was approved within the organisation
as well as the extent to which issues related to business ethics are communicated to employees,
business partners and other relevant parties.

Organisations often integrate their business ethics principles in their corporate code of conduct.

Relevant frameworks, standards and legislations
GRI 2-23, GRI 205-1, GRI 205-2, GRI 205-3, GRI 206-1, SASB, GSC-20, NFRD

C-Gé6: Data security policy

Definition

A data security policy is a piece of formal company documentation that outlines the practices
and commitments with regards to ensuring the integrity and security of the organisation's and its
customers' data.

What to measure?
Indicator C-G6 requires the reporting organisation to disclose whether the organisation holds a
data security policy or not.

The reporting organisation should disclose which international or domestic data protection
standards it recognises and/or commits to (e.g. GDPR) and the fundamental principles of its policy
concerning its practices and operations, as well as whether the issues of data security are addressed
at the Board level.

Relevant frameworks, standards and legislations
GRI 418-1, SASB
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Advanced metrics

The advanced set, as depicted below, contains 14 metrics
that focus on advanced ESG performance.

ESG Classification ID Metric Title
Environmental A-E1 Scope 3 emissions
A-E2 Climate change risks and opportunities
A-E3 Waste management
A-E4 Effluent discharge
A-E5 Biodiversity sensitive areas
Social A-S1 Sustainable economic activity
A-S2 Employee training expenditure
A-S3 Gender pay gap
A-S4 CEO pay ratio
Governance A-G1 Business model
A-G2 Business ethics violations
A-G3 ESG targets
A-G4 Variable pay
A-G5 External assurance

The following pages outline the reporting guides of each advanced metric.
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A-E1: Scope 3 emissions

Definition

Indirect GHG emissions (Scope 3) are defined as the GHG emissions that are emitted from non-
direct sources, that are not owned or controlled by the organisation. Examples of non-direct
sources, include purchase of goods and services, employee commuting and transportation of
purchased fuels, etc.

What to measure?

Indicator A-E1 requires the reporting organisation to disclose its gross indirect Scope 3 GHG
emissions, in tons of CO, equivalent. Furthermore, the reporting organisation should disclose the
GHG intensity of its Scope 3 GHG emissions.

All GHG emissions covered by the Kyoto Protocol shall be included in Scope 3 emissions.

The reporting organisation should calculate the gross indirect Scope 3 GHG emis